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Foreword -

A feeling of security and the knowledge that a regular income
will be theirs at the end of their active careers cannot but help
promote the cfficiency and morale of employees. Recognizing
this fact, the Federal Government in 1920, through enactment of
the Civil Service retirement law, provided a plan whereby it

-~ joined with its own employees in assuring their freedom from
want in later years. Co

As a Federal employee, you share in this plan through the 5
percent deduction made from your salary. Also, you have the
privilege of making voluntary contributions to purchase addi-
tional annuity. The Federal Government makes its contribution
by periodical appropriations. ' :

You must retire at the age of 7o if you have 15 years of Gov-
ernment service to your credit unless, because of special quali-
fications, your continuance in service or. reappointment is author-
ized by the employing office. Optional retirement is permitted
at earlier ages after specified periods of service. \

If you serve as much as 5 years and leave the service for any
reason, you have the right to receive future annuity payments.
Immediate annuity payments are guaranteed if, after serving 5
years, you become incapable of carrying on your work because of
illness or injury, regardless of youf age at the time.

Refund of retirement deductions, with interest, is provided for

“in case you leave the'service before completing 5 years. If death
occurs prior to retirement, your beneficiary or estate receives the
o’ amount due. :

In presenting the following questions and answers, . an effort
has been made to give you, in simple terms, those facts and ex-
planations concerning your retirement law which are important
and of general interest.

You will find it to your advantage to be familiar with
your annuity and refund rights and to see that your family
is also informed for its protection.

VY-
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I, Coverage

1. Who are covered by the Civil Service Retirement Act?

All appointive and elective officers and employees in or under the
executive, judicial, and legislative branches of the United States
Government, who are not subject to another retirement system for
such personnel except clective officers in the executive branch of
the Government, and employees excluded by Executive order. It
" also covers all officers and employees of the municipal Government
of the District of Columbia not subject to another retirement

V - system.

2. What classes of officers and employees are excluded by
Executive order? :

Persons given temporary appointments for 1 year or less, cer-
tain employees paid on a when-actually-employed basis without

. regular tour of duty, contract- and fee-basis employees, etc., were
excluded by Executive Order 9154, dated May 1, 1942. Employees
serving under temporary appointments pending establishment of
a probational register were excluded by Executive ‘Order 9691,
dated February 4, 1946. The complete list of exclusions under
Executive Order 9154 will be found on page 28.

3. How did the order of May 1, 1942, affect temporary or .
intermittent employees appointed prior to such date?

The order preserved their retirement rights. Consequently, an

_ officer or employee who was covered by the retirement law prior

to May I, 1942, continues under the system, unless or until he

becomes absolutely “separated from the Government service, or is

transferred to a position under another Federal retirement system.

AN’ Upon such separation or transfer, his retirement rights will be deter-
mined under the same conditions as for other employees.

4. Is it possible for an employee to have a retirement status
while occupying a position excluded by Executive
order? oo

Generally not. However, an employec with a retirement status
who is transfered or appointed without break in continuity of service
to a position otherwise excluded continues under the systemn; also,
an employee otherwise excluded will be subject to the retirement
law if he is reinstated by authority of the Civil Service Commission
based on a prior classified civil service status which he held at some
time in the past.

1
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5. Does the law cover persons given indefinite or duration
war-service appointments?
Yes.

6. Does the acquisition of a retirement status place an em-
ployee in the regular classified civil service?
No.

7. Is retirement coverage optional with the employee?

Coverage is automatic upon appointment, except in the case of
certain officers and employees in the legislative branch of the -
Government who have the option of securing a retirement status.

)

8. Is retirement status retained in the case of an employee
who goes without break in service from the exec-
utive to the legislative branch of the Government?

No. Such employee must make an affirmative election to come
under the Retirement Act, the same as a person originally
appointed to a position in the legislative service.

9. Are employees of Government-owned corporations cov-
ered?

Yes.

10. Do persons in the military or naval service of the
United States have ‘a status under this law?

Not by reason of the military or naval service. However, a Gov-
ernment employee entering the armed service who is carried on the
rolls of the employing department or agency on furlough or leave
without pay retains his retirement rights by virtue of his continu-
ing status as a civilian employee. .

I1. Employee Contributions

11. How much does each covered employee contribute to
the retirement fund?

Five percent of his basic salary.

12. Are deductions withheld on overtime pay?

No. Bonuses, overtime pay, or other additional allowances are
excluded from consideration.

13. Was this contribution rate always the same?

2
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: e rate

eduction was 2% percent from August 1, 1920, to
June 30, 1926, 3% percent during the period July 1, 1926, to June
- 30, 1042, and has been 5 percent from July 1, 1042.

14. What is the significance of the date August 1, 1920?

This was the date on which the original Retirement Act of May
22, 1920, became effective for deduction purposes.

15. May an employee who secured a retirement status after
August 1, 1920, receive credit for his prior service?

Yes. Credit is allowable for all service rendered as an ‘employee

of the Federal Government or of the District of Columbia Gov-

. ernment, as well as for honorable military or naval service not
-’ forming the basis for benefits under some other law.

16. What is the basis for crediting military or naval service
where the individual is receiving another benefit?

If he is in receipt of compensation under the Veterans Administra-
tion by reason of a service-connected disability, this benefit is
based upon the disease or injury and not upon length of service
and the total military or naval service may be credited for civil
retirement purposes. In case a pension on account of service or by
reason of nonservice-connected disability has been awarded, he
may receive retirement credit for all military or naval service
except the minimum period (generally go days) required for title
to the pension. Should the employee be recciving retired pay,
-none of his military or naval service is available for civil retire-
ment credit.

17. Is military or naval service performed after final sepa-
ration from civilian employment credltable?

No.

“w’ 18, Is deposit in the retirement fund required to obtain
full credit for service during which the employee
was not -subject to the Retirement Act?

The law allows service claimed from and after August 1, 1920,
to be credited for computation purposes with or without deposit,
but stipulates that if the deposit 1s not made the employee’s annuity
shall be reduced by the amount such deposit would purchase.

19. Must the service involved be consecutive or may broken
periods be considered?

All service for the United States or District of Columbia Govern-
ment is subject to credit regardless of breaks in employment.
T04191°— 45— =2 3
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20. May deposit be made covering military or naval service?

Yes, under the same conditions as for civilian service, but see
the answer to Question 32.

21. Of what does deposit to cover prior service consist?

The regular sums (2} percent from August 1, 1920, to June
30, 1926; 3% percent from July 1, 1926, to June 30, 1942; and
5 percent from July 1, 1942) which would have been withheld
had the employee occupied a retirement status at the time,
plus interest at the rate of 4 percent compounded on December
31 of each year.

22. What advantage is gained by making the deposit? -,

The making of deposit will, in most instances, increase the
annuity proportionately upon retirement and, since the em-
ployee’s account draws interest at the rate of 4 percent,
compounded annually, it is generally to an employee’s
definite advantage to make the payment.

23. Can any estimate be made as to the probable reduction
in annuity if the deposit is not paid?

Each $100 due the fund by a male applicant for annuity at
age 60 will reduce his annuity by approximately $7.62 a year.

his figure varies, based on age at retitement, and increases
to $9.75 at age 70. The corresponding amounts for a female
employee are $7.04 to $8.76. On any cfosit due and unpaid,
interest is charged through all periods of employment to date
of retirement, and the sum then due will be used to determine
the reduction in annuity necessary.

24, How is deposit to cover past service made?

Following receipt of properly executed Form 3012 which the
employee submits through the employing department or
agency, the Civil Service Commission issues definite instruc-
tions regarding the making of deposit. The payment may be
made in a lump sum, or, if the employee so desires, in reason-
able installments to be determined by the Commission.

25. How does the employee request the privilege of making
installment payments?

By indicating on page 1 of Form 3012, in the space provided
for “Remarks,” the maximum amount he is prepared to pay
each month or each quarter.

)

26. May an employee elect to make deposit for only a por-
tion of the service when he had no retirement
status?

4 :
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service. _ .
’ 27. If an employee is unable to complete his deposit after
paying a number of installments, what happens?

He is credited with the sum paid, and the annuity otherwise
due is reduced by the amount purchasable with the unpaid
balance. ' :

28. Should an employee not desire credit for the service
during which no deductions were taken, may he
elect not to claim such service?

: He has the option of eliminating such service for annuity
\@ Computation purposes.

29, In what cases would it be desirable not to claim credit
for this service? . .

It would be to the employee’s advantage only if he had suffi-
cient service, exclusive of the deposit period, to give him the
maximum or near the maximum annuity.

30. Is deposit required covering service rendered prior to
August 1, 19202 : :

No.

31. May deposit to cover past service be made by an em-
ployee after his separation from service?

Deposit can be made at the time his annuity claim is actually
being adjudicated by the Civil Service Commission; also an
employee separated afterserving 5 years or more who is entitled
to future annuity benefits may make deposit at any time
before his annuity claim is finally adjudicated.-

32, What rights has a. civilian employee furloughed or
A4 placed on leave without pay to enter the military or
naval service? o

He will receive credit for the entire period during which he
was on leave of absence in the arme£ forces, without contri-
bution to the retirement fund.. He has the alternative priv-
ilege of electing to make-a deposit in order to have this
period credited as military setvice. Such deposit, however,
would be beneficial to the employee only in case the use of
the base pay received while in military service would increase
the average base pay used in the computation of annuity.
Determination of this point can, generally, be made only at
> the time of retirement,

5
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33. Does this same rule apply to employees entering the

WAC, WAVES, SPARS, etc.?
Yes.

34. What is the situation regarding a period of service
when the employee was subject to the retirement
law, but through administrative error or misunder-
standing no retirement deductions were withheld.
from his salary?

Deposit covering any such service must be made in the retirement
fund before any annuity benefits may be allowed.

35. How are employee contributions handled? )

The money deducted from an employec’s salary or deposited by
him, less the sum of $1 for each month of service or major frac-
tion thereof from and after July 1, 1930, is credited to his in-
dividual account in the retirement fund.

36. What happens to the $1 per month?

This sum (so-called “tontine”) is placed in the retirement fund
but not to the credit of any particular employee.

37. What is the reason for this tontine withholding?

Its purpose was to reduce the cost to the Government as re-
gards the share of the annuity contributed by it. The ultimate
result is to make a more even division in cost between the Gov-
ernment and the retiring employee. It is not a handling or serv-
ice charge.

38. May an employee make additional payments to increase
his annuity?

Yes. Any employee subject to the Retirement Act may make volun- -
tary contributions to the retirement fund, in addition to his
regular payments. These voluntary contributions must be made

in amounts of $25 or a multiple thereof, and may not exceed 10
percent of the aggregate basic salary received by the employee

since August 1, 1920, The amounts so deposited plus interest at

3 percent compounded annually are available at time of retirement

to purchase additional annuity.

39. May an employee pay voluntary contributions without
making deposit or redeposit to cover prior service?

Yes, unless there is involved a payment which is required for
title to annuity (see questions 34 and 128). It is generally to the

6
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employee’s a however, to first make any deposit or rede-
posit due before applying for the voluntary contribution privilege.
-40. Is tontine charged against these voluntary contributions?
No.

41. How are these payments made?

These voluntary contributions are made direct to the Civil Service
Commission. Instructions and identification slips are issued by
the Commission after the employee executes and files with that
office Form 3471 evidencing his election to make the payments.

42. After separation from service can an employee make
voluntary contributions to increase his annuity?

These contributions may be made only by an employee in the
service, or at the time his annuity claim is actually being adjudi-
cated by the Civil Service Commission.

43. May voluntary contributions be made by an employee -
on military furlough from his ¢ivilian position?

Such' contributions may be deposited based on salary received

between August 1, 1920 and beginning date of furlough, but no

contributions are then acceptable based on the military or

naval pay. '

44. Does the Government contribute to the retirement fund?

Yes. Congress makes annual appropriations to the fund in
amounts determined by the Board of Actuaries to be necessary
to keep the fund in a sound working condition.

1. Retirement Eligibility
45. How many types of retirement on annuity are pro-

-’ vided for in the retirement law?
Four: Age, optional, disability, and discontinued service. -

46. Is there a compulsory retirement age?

Yes, 70 years. An employee who has served at least 15 years
is automatically separated at the end of the month in which he
attains such age, unless continued in service beyond that date by
Executive order, or reemployed.

47. Does this automatic separation apply to all employees?

. Yes, except certain employees in the legislative and judicial
branches of the Governiment,

7
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48. What happens if the employee has served less than 15
years when he reaches 70?

He may continue in Federal employment until he completes this
15-year period.

49. In case the employee resigns or is discharged after he
- reaches 70, but before completing 15 years’ service,
will he forfeit his right to any annuity?

If he has served 5 years or more, discontinued service annuity will
be payable from the first of the month following separation; if less
than 5 years, refund only will be due,

50. May an employee retired for age be reemployed in the
Government setvice?

He may if the appointing officer determines that he possesses
special qualifications.

51. How will the reemployment of an age annuitant affect
his annuity?

The annuity previously awarded is terminated. The individual

becomes subject to the Retirement Act in the new position and

will be entitled to retire again upon subsequent separation, his

annuitable rights being dependent upon the circumstances sur-

rounding the separation and the law in effect at that time.

52. May this reemployment be effected immediately after
retirement, or is an actual break in service neces-
sary?

Reemployment may be authorized under either circumstance.

53. Under what conditions may an employee optionally
retire?

An employee has the privilege of retiring at his option at any time
after .attaining age 6o if he has served 30 years or more, age 62
with 15 years’ service, or on a reduced annuity at any time between
age 55 and 60 with 30 years’ service.

54. How does the employee exercise this option?

By executing the application (Form 3001) prior to separation from
service.

55. Is the option limited to the employee or has the Gov-
ernment any rights in this regard?

With respect to the employee who has attained age 60 and has
served 30 years, or is 62 and has completed .15 years, the head of |

8
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the employing: department or agency may file claim 1s retire-
ment provided the employee is by reason of a disqualification
unable to perform satisfactorily and efficiently the duties of his or a
similar position. .

56. May the employee protest the exercise of this Govern-

"‘ment option?
Yes. If he feels his condition is not such as to disqualify him
from rendering efficient service, he may request a hearing before
the Civil Service Commission, at which hearing he may appear
personally or be represented by a person of his choice. Should
he fail to request hearing, action will be taken based on the record
in the case including any written evidence he may present: The
g Commission’s decision in the matter is final and conclusive.

57. Is an employee notified of the filing by the department
head of this optional retirement claim? ‘

Yes, and at the same time he is advised of his right to appeal to v
“ the Civil Service Commission. : :

58, Is reemployment of an optional annuitant in Federal
service permitted?

Yes, under the same conditions and with the same results as for
an age retirement case. See questions 50 and 51.

59. What rights has an employee who becomes physically
or mentally unable to carry on his duties?

The law provides for the granting of annuity to an employee who,
after having completed at least 5 years of service, becomes totally
disabled for useful and efficient service in the grade or class of
position occupied. The disease or injury involved must not be
due to vicious habits, intemperance, or willful misconduct on his
-part occurring within the s5-year period preceding his becoming
o’ S0 disabled. - : :
60. What constitutes “total disability” for the purposes of
this law? '

Inability of the applicant to perform his duties, or the duties of
a similar position to which he could be assigned, satisfactorily and
efficently because of disease or injury. It need not be shown that -
the applicant is disabled for all kinds of work.

61. Must the injury or disease be incurred ‘in performance
of duty?

No. If it is so incurred, however, the employee will have a
choice between annuity under the Retirement Act and benefits

9
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under the Employees’ Compensation Act and may elect which-
ever pays the higher rate.

62. Is there any time limitation with respect to claiming
a disability annuity?

Yes. Application must be executed prior to the employee’s sepa-

ration from service or within 6 months thereafter. The only
exception to this time limitation is in case of an employee who at

date of separation or within 6 months thereafter is adjudged
mentally incompetent. The application in such case is acceptable

if filed with the Commission within 1 year from the date of the
person’s restoration to competency or the appointment of a fiduci-

ary (guardian, committee, etc.), whichever is the earlier. S A,

63. If an employee is mentally incompetent, who files the
annuity application?

His guardian or other duly appointed fiduciary, if there be one;
otherwise a relative or other interested person acting as next
friend may submit the claim.

64. Should any other papers be submitted with the dis-
ability annuity application?

The claim must be accompanied by a statement from the ap-
plicant’s superior officer, showing how the' employee’s condition
affects his performance of duty, and a report from his attending
physician, if any, describing fully his disabilities. Both statements
should voice an.opinion as to whether the disability is the result
of vicious habits, intemperance or willful misconduct.

65. May the employing department or agency file a dis-
ability annuity claim on hehalf of an employee?

The head of such department or agency may do so.

66. When does a disability annuity become effective?

The first day of the month following separation, or the first of
the month following termination of pay status provided total
disability is shown to exist at that time.

67. After the employee is placed on the disability annuity
roll, are further medical examinations necessary?

Annual examinations are required until the annuitant realhes
retirement age, unless it is determined that the disability is per-
manent in character. A finding of permanent total disability may
be made upon the first or any subsequent examination, and will
climinate the necessity of any further examination unless cir-
cumstances warrant.' '

10
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ust the former employee bear the cost of these medical
examinations? ,

No. The employee may be reimbursed for any reasonable travel-

ing and other expenses ‘necessarily incurred,

69. In case a disability annuitant recovers, what is his status?

40013-0

His annuity is continued temporarily (not to exceed 1 year) to.

afford him ‘opportunity to seek an available position, If reem-
ployed in the Government service within the year, annuity pay-
ments cease immediately.

70. Is reinstatement in Federal service automatic upon re-
covery? : :

No. The individual must locate an available position for which

: he is qualified.

71. If a recovered disability annuitant is unable after due
diligence to secure reemployment in the Government
-service, may he receive a further annuity?

Yes, if his annuity ceased alter June 30, 1945, he may draw a dis-
continued service annuity (see below) at age 55, or immediately
upon discontinuance of disability annuity, if over that age.

72. What happens to the money in his individual account if
his annuity ceased prior to July 1, 1945?

Any balance not exhausted by annuity payments is returnable upon
application, unless he is reemployed in a position under the Act.
!

73. Must the recovered disability annuitant, upon reem-
ployment, repay any of the annuity received in order
to qualify for annuity at some future time?

No.
74. Who is entitled to discontinued service retirement?

Any employee after serving 5 years or more, if separated from a
position ander the Act on or after January 24, 1942, has the right
to a future annuity regardless of the réason for separation.

75. When does the discontinued service annuity become
effective?

Payments begin the first of the month following attainment of
age 62, if the employee resigned from service or was discharged
for cause. If the separation was involuntary, not by removal for
cause on charges of misconduct or delinquency, the individual

704191°—46———3 11
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may receive the annuity at age 62 as indicated, or he may elect to
receive a reduced annuity beginning the first of the month follow-
ing attainment of age 55, or following separation if beyond that age.

76. Is an employee eligible for annuity at age 62 even
though he was removed for cause on charges of
misconduct or delinquency?

Yes.

77. Is the privilege of electing to receive annuity at age 55
the only advantage gained by an involuntary sepa-
ration for reasons other than misconduct or de-
linquency? -_—
No. The employee involuntarily separated has his annuity com-
puted under whichever of the three plans produces the greatest
benefit, while the annuity of an employee who resigns or is dis-
charged for cause is computed under Plan I only. See question 8s.

78. What separations are considered involuntary?

All separations from service against the will or without the consent
of the employee, other than those for cause based on misconduct
or delinquency, are classed as involuntary within the meaning of
the retirement law.

79. May an employee receiving discoutinued service an-
nuity be reemployed in Federal service?

He is eligible for reemployment. However, if he has reached
age 70 and served 15 years or more, he may be reemployed only
if, in the opinion of the appointing authority, he possesses special
qualifications.

80. What effect will reemployment have on the discon-
tinued service annuitant’s future rights? N

If reemployed in a position wherein he is subject to the Retire-
ment Act, the annuity is terminated and his future title to annuity
would be governed by the law in effect at the time of separation;
should he not be subject to the Retirement Act in the position,
annuity is suspended during the reemployment period and then
resumed at the same rate. . '

81. May a person who has never been in Government serv-
ice be appointed if he is beyond age 70?

Yes.

82. Is there any restriction on the employment of an an-
nuitant outside the Government?

12
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continue in receipt of his retirement benefit. The only exception
might be in a disability retirement case if the individual’s per-
formance of duty in the outside position would indicate recovery
and ability to return to his former Federal employment.

83. May an annuitant.serve in private industry under an
employer who is engaged in Government work
under contract? ’ ‘

Yes, since he would not be an employee of the United States, be
could continue in receipt of annuity benefits. The only possible
exception might be in a disability annuity case, where the per-
formance of duties might indicate recovery from disability.

1V, Annuity Compuiatz’ons'

84, How are annuities computed?

Three methods are provided in the law for computing annuities.
For simplicity, they are referred to by the Civil Service Commis-
sion as Plans 1, II, and III. Generally speaking, whichever of
the three plans will produce the highest annuity is used in each
particular case.

85. What is Plan I?

Under this method, the annuity is composed of two parts: () A
sum equal to §30 for each year of service not exteeding 30 years
and (2) the amount purchasable with the sum (including inter-
est) credited to the employee’s individual account in the retire-
ment fund. Two qualifications are placed on the first portion of
the annuity, namely, the total sum under (1) may not exceed
three-fourths of the employee’s average basic salary for the highest
~r D consecutive years, and this portion must be at least as large as the
Tife annuity purchasable by the employee’s account under (2).

86. How is part (2) of the anmiity under Plan I deter-
mined?

By multiplying the employee’s individuai account (including inter-
est) at retirement by the proper actuarial factor based on his or
her age and sex.

87. When is this Plan used?

Plan 1 is always used where the employee’s applicable average
4 salary is $1,200 a year or less. It is also generally operative at
the present time when this average salary is as high as $1,500. In

13
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materially increase, this method may operate in any salary bracket,

88. What is the so-called “matching provision”?

This operates under Plan I when an employee’s individual account
is sufficiently large to purchase annuity in excess of the amount
which the Government would otherwise contribute, In other
words, the Government’s share of the annuity (§30 for each year
of service up to 30) will be raised in applicable cases to “match”

. the sum which the employee’s individual account with interest
will buy.

89. How does Plan II operate? -

The employee’s average annual basic salary for the highest 5 con-
secutive years, not to exceed $1,600, is multiplied by the number
of years of service not exceeding 30 years, and the total so obtained
is divided by 0.

90. Under what circumstances does Plan II produce the
highest rate?

Generally in the salary range between $1,500 and $2,800 at this
time; if the employee has served 35 years or more, and has an
average salary of over $2,400 for 5 consecutive years, Plan IIT will
be operative. As the years pass and employees retire with mate-
rially larger individual accounts, Plan IT will seldom be used.

91. How is the annuity computed under Plan IIT?

By multiplying the employee’s average basic salary for the highest
5 consecutive years by the number of years of service rendered,
not exceeding 35 years, and dividing the product by ~o.

92. In which cases will Plan III give the highest anauity?

When the s5-year average salary is over $2,800. If the applicant
has served 35 years or more, the Plan will operate on an average
salary above $2,400.

93. How is an employee’s 5-year average basic salary deter-
mined?

By adding the total basic salary for the highest 5 consecutive
years and dividing this total sum by 5. The 5 years do not mean
calendar years and need not be one continuous period, but must
be consecutive as regards the employee; where breaks in service
exist through separation (for any reason including retirement) and

- reemployment, service before and after the breaks may be joined
together to compute the 5-year average,

14

Approved For Release 2002/01/31 : CIA-RDP57-00384R000500140013-0



Approved For Beleass 2002191115 A:RRREURAAMRAR0H0R140013-0

.methods of computation? ,

Assume a male employee retires at age 7o after 30 years of service,
with an average basic salary of $3,500 for the highest 5 consecutive
years and $4,000 credited to his individual account in the retire-.
- ment fund. At that age, the decimal applicable to his individual
account is .0974849, and the three computations would produce

the following results: ~ \ .
Plan I. $900 (30X$30) plus $389.94 ($4,000%X.0974849) equals
$1,286.94. ¢
Plan II. $1,600 multiplied by 30 and divided by 40 equals
: $1,200.00.
' Plan III. $3,500 multiplied by 30 and divided by 70 equals
+-$1,500.00.

The annuity of $1,500 under Plan III would be allowed in this
case, as that plan produces the highest rate of annuity.

95. Do the same computations apply with. less than 30
years’ service?

~ Yes. Assuming the employec retires at age 70 with 15 years’
service, a 5-year average basic salary of $3,500, and $2,000 in his
individual account, the annuity would be computed as follows:

Plan I. $a50 (15%$30) plus $194.97 ($2,000X.0974849) equals
$644.97.

Plan II. $1,600 multiplied by 15 and divided by 40 equals $600,00.

Plan ITI. $3,500 multiplied by 15 and divided by 70 equals

$750.00.

"96. How would these computations compare in the case
of a female employee retiring under similar con-
ditions? ’ :

. Plans IT and III would be the same and annuity of $1,500 or $750,
hd respectively, allowed.” However, the decimal for use under Plan I
would be 0876271, so that this computation would show “$goo
plus $35051 equals $1,250.51,” or “§450 plus $175.25 equals
$625.25.”
97. Will failure to make deposit covering past service affect
these computations? :

Yes. All of these computations assume that regular deductions
have been withheld for all service from and after August 1, 1920,
for which credit is claimed, or that deposit to cover such service

2 has been made later. . If an employee claims credit for service
- from August 1, 1920, during which he had no retirement status,
15
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to pay the necessary deposit, computations will be
made as indicated, but the annuity otherwise due will be reduced
by the amount such deposit would purchase. (See also answers to
questions 34, 128, 130, 135, and 139.)

98. Do fractional parts of a year count in these computa-
tions? '

Years and months are counted, but the fractional part of a month,
if any, in the total service is eliminated.

99. Are these three Plans used in computing annuities
under all provisions of the retirement law?

Yes, with the exception of annuities beginning at age 62 based on PN
voluntary resignations or removals for cause after 5 years’ service,

under which circumstances the computations may be made under

Plan I only.

100. In case an employee retires optionally between 55 and
60 years of age with 30 years’ service to his credit,
how .is his benefit computed?

Computation is first made under whichever method produces the
greatest benefit. The figure so obtained is then reduced by apply-
ing the proper actuarial factor based on his attained age (years
and months). ‘

101. How may the employee determine the rate payable
upon such optional retirement?

Only a rough estimate can be made in the absence of complete

facts existinig as of retirement date, including the actual amount
credited to his individual account at that time. For estimate
purposes, it may be stated that at age 55 a male employee would
receive approximately two-thirds of the benefit allowable had he
attained age 6o; at age 56, approximately 72 percent; age 57, A,
approximately 78 percent; age 58, approximately 85 percent; age ‘
59, approximately g2 percent, etc.

102. Are the percentages different for female employees?

Yes; the corresponding approximate figures for women are: Age
55, 69 percent; age 56, 74 percent; age 57, 8o percent; age 58, 86
percent; age 59, 93 percent, etc. ~

103. In the case of an employee involuntarily separated .
not for cause after serving 5 years or more, what
annuity will be payable? :

He will have a choice of two benefits. He may elect to receive

annuity effective the first of the month following attainment of

age 62, which annuity would be computed by using whichever of

16
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reduced annuity beginning the first of the month following his.
ssth birthday. For a man the 55 year benefit would approximate
56 percent of the full rate, while a woman would receive approxi-
" mately 59 percent. '

104. Suppose the involuntary separatioﬁ occurred between
ages 55 and 62, what is the result?

The employee could still elect the full benefit at 62, or a reduced
annuity beginning the first of the month following separation.
The latter would, of course, be based on attained age (years and
months) and the following approximate percentages would apply:
Male, age 56, 60 percent; age 57, 65 percent; age 58, 71 percent;
'  age 59, 77 percent; age 6o, 84 percent; age 61, 92 percent; female,
age 56, 63 percent; age 57, 68 percent; age 58, 73 percent; age 59,
g percent; age 6o, 86 percent; age 61, 93 percent. .

105. Has an employee any choice as to form of annuity
allowed?

Yes. ‘The annuity will be a nonforfeiture life annuity, unless the
applicant elects an increased annuity with forfeiture, or (in some
instances) a joint and survivorship annuity. '

106. When should this election be made?

The choice must be made at time of retirement. No change can
be allowed after the employee’s retirement claim has been ad-
*“judicated.

107. If an employee is undecided regarding the form of
annuity best suited to his needs, what should he do?

He may indicate his indecision in the annuity application. 'The

~ Civil Service Commission will then, in the adjudication of his claim,
S  advise him of the exact amount payable under each form and give
him opportunity to make a choice with the full facts before him.

108. Which form of annuity has been covered by the com-
putations in the foregoing questions?

" A nonforfeiture life annuity.

109. What is meant by a nonforfeiture life anauity?

This annuity continues during the lifetime of the annuitant, and

upon his death any balance of his individual account not ex-
- hausted by purchasable annuity payments is returnable to. his
. beneficiary or to his estate. ,

17
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By the use of actuarial decimals based upon life expectancy. For
example, the individual account of a male employee retiring at
age 70 will be exhausted in 10 years and 3 months; this means that -
a little less than one-tenth of his account will be exhausted each
year, and if he dies within the period indicated the balance will
be payable to his beneficiary or to his estate. The corresponding
period for a female employee retiring at the same age is 11 years
and 5 months. For persons retiring at earlier ages, the period
-is somewhat longer.

111. Explain the increased annuity with forfeiture.

This benefit, which is also payable as long as the annuitant lives, _—
is at a slightly higher rate than the life annuity. However, upon
the annuitant’s death no portion of his individual account is payable
to his beneficiary or estate but is forfeited to the retirement fund.

112. How much difference exists between life annuity and
increased annuity with forfeiture?

This depends upon the age of the person at retirement and the
sum credited to his individual account in the retirement fund.
For example, in the case of a male employee retiring at age 7o,
each §1,000 credited to his individual account will give him ap-
proximately $28 a year more (than the life annuity) if he elects
this forfeiture plan, while for 2 woman under similar circum-
stances the difference approximates $20 for each $1,000. At age
6o the corresponding amounts are approximately $12 (male) and
$o (female).

113. What is meant by joint and survivorship annuity?

An employee retiring under the age or optional provision of the
retirement law may elect a joint and survivorship annuity, under
which election he receives a smaller annuity during his lifetime,
but, upon his death, an annuity at the same rate or 50 percent
thereof will be paid to the duly designated survivor annuitant as
long as such survivor annuitant lives. Particular notice should be
taken of the fact that this form of annuity is available only to age
and optional annuitants, and may not be allowed persons entitled to
disability annuity or discontinued service annuity. '

114. Who may be designated survivor annuitant?

Any natural person may be named. The employee must, how-
ever, live at least 30 days beyond date of retirement before any
such election is valid; if he dies within such period, it shall be
considered as a death in active service.

18
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ow are joint and survivorship annuities computed?

The increased annuity with forfeiture due the employee is de-
termined -and this figure reduced by applying the proper actuarial
factor based on the life expectancies of the applicant and survivor
annuitant, These factors vary with the age and sex of the em-
ployee and survivor annuitant and are affected by whether the
survivor annuitant is to receive the same annuity as the former
employee or only 50 percent thereof.

116. Could an example covering joint and survivorship
s’ annuity computation be cited? -

Yes.. Assuming that a male employee retires at age 70, and names

b " his' wife (same age) as survivor annuitant, and that the increased
annuity with forfeiture due him is $1,500 per annum: If he elects

an equal annuity for his survivor annuitant, the benefit would be
computed by applying the proper factor ($1,500 multiplied by

6778) producing $1,016.70 which would be payable during his

. life and to the widow after his death; if he elects only 50 percent

of the annuity for his survivor annuitant, the applicable factor

would produce $1,212.00 ($1,500 multiplied by .8080) as his
annuity with 50 percent thereof ($606) carrying over to his widow.

117. Is it permissible for an employee who has elected a
joint and survivorship annuity to change the sur-
vivor annuitant or select another form of annuity?

Only up to the time his annuity claim is adjudicated by the Civil

Service Commission; after that no change can be authorized.

118. In case the survivor annuitant dies before the annu-
itant, what happens?

The annuitant continues in receipt of the reduced benefit under
. his election. Upon his death nothing further will be due under
e the retirement law.

119. How do voluntary contributions made by an employee
affect his annuity? ’

The sum purchasable with his voluntary contributions with interest

is added to the annuity otherwise due.

120. How much additional annuity do such voluntary con-
tributions purchase?

This depends upon the sex of the employee and age at time of
retirement. The same factors are used as for the employee’s
portion of annuity, (for example, life annuity; male, age

| 19
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»0—.0974849; female, age 70—.0876271) and are multiplied by the
sum in his voluntary contribution account.

121. Does the employee elect the form of annuity purchas-
able with his voluntary contributions?

Yes. Voluntary contributions may be used to purchase any one of
the types of annuity provided for by the Act regardless of the type
chosen for his regular annuity. )

V. Refunds and Redeposits

122. What is meant by “refund”?

The return to an employee of retirement deductions to which he is
entitled upon separation from the service or upon transfer to a
position wherein he does not retain a status under this Act.

123. Under what conditions are refunds payable?

An employee who becomes absolutely separated before he has
completed an aggregate of 5 years’ creditable civil or military
service under the Government, or who is transferred to another
Federal position not within the purview of the retirement law, is
entitled to receive a refund covering the entire period involved.

124, Does the 5-year service period apply in case of transfer
to another Government position outside the retire-
ment law?

No. Such transfer accords no title to annuity regardless of length
of service, and refund only is payable.

125. What constitutes transfer to a position not within the
purview of the retirement law?

A transfer to a position wherein the employee becomes subject to s,
another Federal retirement system, or to a position in which the '
employee does not automatically continue subject ta the retirement

law, such as clerk to a Member of Congress.

126. Are the employee’s total contributions refundable upon
separation with less than 5 years’ service or transfer
to a position outside the Act?

Total deductions with interest are returnable upon involuntary
separation not by removal for cause on charges of misconduct
or delinquency. However, upon a voluntary resignation, removal
for cause on charges, or transfer to a position outside the Act,
an employee receives only the sum credited to his individual
account (total deductions, less tontine) plus interest.
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127. At what rate is interest computed?

Interest of 4 percent, compounded annually, is allowed during
“the employment period, provided the service involved totals more
than 1 year. If the refund covers 1 year or less, no interest is
payable.

128. Must the amount refunded upon separation with less
than 5 years’ service or transfer to a position outside
the retirement law be later returned to the retire-
ment fund?

In case the -employee reenters the service in a position wherein
he again acquires a retirement status, he must redeposit such
amount with interest before he can ever receive any annuity.

129. Need the redeposit be made immediately upon re-
employment? ’

No. Tt is only necessary that the redeposit be made prior to the
employee’s retirement from service or prior to the adjudication of
his annuity claim. An early settlement has the advantage of
terminating interest on the sum due. '

130. In case refund was based upon a separation prior to
‘January 24, 1942, is redeposit thereof required be-
fore any annuity is payable?

No. However, redeposit in such case is necessary if the employee

desires the refund period credited for annuity computation.

131. Has an employee separated after serving 5 years ot
more any right to refund?

As pointed out in answer to question 74, such individual has a
vested future annuity right. In case he desires, however, he may
receive refund covering deductions, deposits, and redeposits made
prior to January 24, 1942, with interest.

132. If deposit or redeposit made after January 24, 1942,
covers service prior to that date, may this be re-
funded upon such separation? \

No. Where the separation occurs after completion of 5 years’
service, any money placed in the fund on or after January 24,
19432, is frozen for future annuity purposes.

133. Must the employee have served this 5 years in a posi-

tion under the Act? .

No. The freezing provision will apply if he has, at date of
separation, completed 5 years of creditable service, whether or not
deductions have been taken from his salary for the entire period.

21

Approved For Release 2002/01/31 : CIA-RDP57-00384R000500140013-0




Approved For Release 2002/01/31 : CIA-RDP57-00384R000500140013-0
134. What is the significance of the date January 24, 19427

That was the date of approval of amendment to the retirement
law vesting future annuity rights after service of 5 years or more.

135. Are total deductions withheld prior to January 24,
1942, refundable in case of separation after 5 years’
service?

Yes, if the employee is involuntarily separated not for cause on
charges of misconduct or delinquency. Should he resign or be
removed for cause, he may receive only the sum credited to his
individual account (total deductions, less tontine) through January
23, 1942, with interest.

136. In separations after 5 years’ service what happens to
the money deposited on or after January 24, 1942?

It is retained to the employee’s credit in the retirement fund for

future annuity benefits. .

137. What interest is allowed in such cases?

Interest at the rate of 4 percent during employment and at 3 per-

cent during separation periods, compounded annually.

138. May an employee separated after January 24, 1942,
with 5 years of service redeposit the refund paid
him?

Yes. This redeposit may be made with interest at any time prior

to the adjudication of his annuity claim. :

139. Is such redeposit required before any annuity is allow-
able?

No. Refund paid upon separation after 5 years’ service must be
redeposited only in case the employee desires credit for the service

covered thereby. -
140. Is interest charged on such redeposit?
Yes, during separation periods at the rate of 3 percent and during
periods of employment at 4 percent, compounded annually,
141, Under what conditions may voluntary contributions

be returned to an employee?

These contributions are returnable with 3 percent interest upon
any separation from service prior to becoming eligible for retire-
ment on annuity, or upon transfer to a position outside the Act.

142. Is this true regardless of when the voluntary contri-
butions were deposited?
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Yes. The freezing provision applicable to regular deductions, etc.,
from January 24, 1942, does not apply to voluntary contributions.

143. How about redepositing voluntary contributions?

No provision is made for this. However, when the individual
becomes eligible to receive annuity or is reemployed in a position
under the retirement act, he may again elect to make voluntary
contributions.

144. What happens to the sum credited to the account of
an employee who dies in service?

“"The total sum contributed by the employee to the retirement fund

U is returnable with interest to his duly designated beneficiary or
beneficiaries if he has filed such designation with the Civil Service
Commission prior to his death. If no beneficiary has been desig-
nated, payment will be made to the duly appointed executor or
administrator of the decedent’s estate, or if none such, then to the
next of kin. '

145. Is tontine withheld in case of death in service?
. No. TItisincluded in the payment to the beneficiary or estate.
146. Is tontine withheld if the employee dies after sepa-
. ration? .

The rcason for his separation will govern whether individual
account or total deductions can be paid, the same as for a refund
payment.-

147. Will the order of payment outlined in Question 144
apply if an annuitant dies after being retired?
Yes.

e’ 148. What would be due upon the annuitant’s death?

If he has elected ‘the regular life dnnuity and dies before his
individual account is exhausted, the balance of such account and
any unpaid annuity would be payable. If he selected the increased
annuity with forfeiture, only the annuity accrued from date of last
payment to date of death could be paid. ‘

149. What is the procedure for designating a beneficiary?

The employee or annuitant executes Form 28061 in duplicate and
forwards same to the Civil Service Commission, Washington 25,
D. C. To be valid, the form must be received in the Commission
prior to the designator’s death,

23

Approved For Release 2002/01/31 : CIA-RDP57-00384R000500140013-0




Approved For Release 2002/01/31 : CIA-RDP57-00384R000500140013-0
VI, Mizscellaneous

150. How is annuity paid?

These payments are made monthly by Treasury checks mailed to
the annuitant on the first business day of the month following
the month or other period for which annuity has accrued.

151. May annuity checks be negotiated under power of
attorney?

Specific power of attorney is acceptable if drawn in favor of a -
reputable bank or trust company, but may not be executed in -
favor of an individual. Treasury Form 6711 has been prescribed

for this purpose, and the power of attorney must be reexecuted

every 12 months.

152, Is power of attorney acceptable to megotiate refund
checks?

These checks may be negotiated under general power of attorney.

Treasury Form 6569 is available for this purpose.

153. What procedure should be followed in case an an-
nuitant is mentally incompetent?

A guardian or other fiduciary must be appointed by the court to

handle his affairs.

154. Can annuity, refund, or death payment be attached to
satisfy a judgment or other indebtedness?

No. The law bars attachment, levy, garnishment, or other legal

process as affecting such payments.

155. Does this bar apply to an indebtedness due the United -_—
States? o

This is the one exception to the rule. The sum otherwise due
in annuity, refund, or upon death of an employee may be used
to satisfy a bona fide claim which the Government may have
against the individual.

156. May a claim for overdrawn leave be applied against
a former employee’s annuity or refund?

Yes.

157. Will the Civil Service Commission cooperate with a
private creditor in attempting to induce an annu-
itant to satisfy his claim?

24
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No. An annuity granted under the Rctlrement Act constitutes
personal funds of the annuitant.

158. May an employee voluntarily assign money credited
to his individual account as security for a loan or
other purpose? . ,

No.

159. iVIay an employee borrow from the retirement fund?
No.

. 160. Where may an employée find out how much is credited
- ~ to his individual account?

W  The department or office in which the employee is serving main-
tains his retirement account showing service and deductions,
This account is not certified to the Civil Service Commission until
after the individual has been separated from service.

161. Are annuity payments subject to Federal income tax?

An -annuity under the Retirement Act is not reported as income
until the annuity actually received exceeds the sum contributed by
the individual to the retirement fund. Until this point is reached,
3 percent of the sum contributed by him to the fund must be
reported as income. When the amount of annuity received and
excluded from gross income equals the sum contributed by the
employee, the subsequent annuity is subject to being reported in
its entirety for income tax.

162. Was the former victory tax also applicable to annuities?

Yes, any annuity subject to income tax, as indicated in answer to
question. 161, was also subject to victory tax.

163. Are any amounts withheld from annuity checks to
“~’ cover income tax?

No, since annuity does not constitute “wages’  within the mean-
ing of the revenue laws. Annuitants must of course file the
regular tax returns and claim therein any exemptions allowed by
law,

164. Where may the annuitant secure the necessary infor-
mation to file his income tax return?

He should obtain information regarding annuity payments and
contributions from the Retirement Division, Civil Service Com-
mission. If he is then unable to complete the tax return, he should
contact the Office of the Collector of Internal Revenue for his
district.
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| 165. May an annuitant engage in politics?

Yes. An annuitant is not an employee and consequently is not
governed by the political activity restrictions applicable to
employees.

166. If an employee is eligible for retirement on annuity,
can the employing department or agency take ac-
tion to defeat his annuity rights?

No. If the employee meets the requirements for eligibility and
takes all necessary steps to perfect his title, the annuity is allowed
as authorized by law.

167. What recourse has an applicant under the retirement
law if his claim is denied?

The action by the Commission’s Retirement Division is subject to
review by the Board of Appeals and Review of the Commission.
The employee is fully advised of this when notified of rejection
of his claim.

168. Is it necessary that proof of date of birth be submitted
with a retirement claim?

An applicant is required to furnish proof only in case a dis-
crepancy in the record exists, and he will be called upon regarding
submission of evidence if proof is necessary in his case. If- joint
and survivorship annuity is selected, proof of the survivor an-
nuitant’s birth date must be furnished.

169. Is it possible for an individual to receive a Civil Serv-
ice annuity and Social Security benefits at the same
time?

Yes. These payments are made under different laws and are -_
based upon different periods of service, the first for employment s
under the Federal Government and the second for periods of
service performed for outside industry. :

170. Is information regarding annuitants furnished to per-
sons making inquiry?

This information is considered confidential, and is disclosed only

upon the consent of the annuitant, or upon proper court order.

171. Is it necessary that claim be filed with the Civil Serv-
ice Commission when an employee becomes eligible
for refund or annuity?

Yes.
26
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~172. What forms are prescribed for filing claims under the
retirement law? o

\

-Form 3000—Death claim. , :
Form 30o01—Age retirement; optional retirement; discontinued
‘ service retirement. .
Form 3002—Disability retirement.
Form 3005—Refund of deductions.
Form 3012—Deposit to cover past service; redeposit.
Form 3471—Voluntary contributions.
Form 2806-1—Designation of beneficiary.

173. Where may an employee secure these forms?

- ;  From the personnel office of his department or agency or from the
Retirement Division, Civil Service Commission, in ‘Washington

25, D. C.

. 174. Should an employee have a particular question not
answered here, where should he go for information?

To the Retirement Division, Civil Service Commission, Washing-
“ton 25, D. C.

175. Are any other publications regarding the retirement
. law available? :

“The Civil Service Commission has published an official retirement
handbook titled “THe Civi Service RETIREMENT Acr with
Annotations and Regulations,” a technical publication intended
primarily for the use of administrative officials. 'This book may
be secured from the Superintendent of Documents, U, S. Govern-
ment Printing: Office, Washington 25, D. C.,, at 20 cents a copy.
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Appendix
EXECUTIVE ORDER

AuTHORIZING CERTAIN EXCLUSIONS FROM THE OPERATION OF THE
CiviL Service RETIREMENT AcT oF May 29, 1930, AS AMENDED ey

By virtue of and pursuant to the authority vested in me by
section 3 (&) of the Civil Service Retirement Act of May 29, 1930
(46 Stat. 468), as.amended by the act of January 24, 1942 (Public
Law 411, 77th Congress), it is hereby ordered as follows-

1. Employees in the following classifications of Federal per-
sonnel in the Executive branch of the Government are hereby
excluded from the operation of the said Retirement Act, unless
eligible for retirement benefits by continuity of service, by reinstate-
ment, or atherwise: .

(2) Employees whose expected service will be for brief periods
but not to exceed 1 year.

() Employees paid by the hour, day, month, or year when
actually employed, whose employment is periodic, part-time, or
recurrent and for whom a regular tour of duty is not contemplated.

(¢) Employees and consultants paid on a contract or fee basis.

(4) Employees paid on a piece-work basis, except When serving
under regular or permanent appointment.

(e) Cooperative employees not wholly under the control of the
Federal Government and not otherwise subject to the Civil Service -~
Retirement Act. . o

(f) Officers and employees without compensation or with
nominal compensation of $12 or less per annum.

(g) Intermittent alien employees engaged on work outside the
continental limits of the United States.

(#) Member and patient employees in Government hospitals or
homes.

(7) Employees serving under temporary appointments pending
final determination of their eligibility for permanent or indefinite
-appointment.

(7) Acting postmasters, clerks in fourth-class post offices, sub-
stitute rural carriers, and special-delivery messengers at second-,
third-, and fourth-class post offices.
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2. The Civil Service Commission is authorized to determine
the applicability of the above classifications to specific officers and
employees or groups of officers and employees in the Executive
branch of the Government.

3. This order shall be effective as of January 24, 1942, except
that it shall not be so construed as to defeat any retirement rights
of officers and employees acquired before the date of this order.

Tue Wurre Housg,

May 1, 1942,

Frankrin D. RoosEveLT.

(No. 9154)
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Exhibit “C”

For purposes of illustration, this table outlines the approximate annuities,
on basis of fixed salary of $2,000 and service which began July 1, 1930, payable
to male annuitant ami{ female survivor annuitant under the Joint and. Survivor-
ship options.

OPTION (a)

Age of female survivor annuitant in relation to that of
male annuitant

Age of Yeats

annuitant | of sery. | § years younger Same age 5 years older
at retire- ice Ay,
ment -

Annui- | Survi- | Annui- | Survi- | Annui- | Survi-
tant vor tant vor tant vor

30 §859 | §850 | $915| $915| $976 $976
32 891 891 955 955 | 1,024 | 1,024
401 L,107 | 1,107 | 1,220 | 1,220 | 1,341 | 1,341

OPTION (b)

(Survivor annuitant receives 50 percent of annuitant’s rate)

Age of female survivor annuitant in relation to that of
male annuitant

Age of Years

BORUILANT | of gery.| § years younger Same age 5 years older
at retire- | . joo [T
ment
Apnui- | Survi- | Annui- | Survi- | Annui- | Survi-
tant vor tant vor tant vor _—

60..veune.. 30 | $1,022 $511 | $1,062 $3531 | $1,102 $551
62..0i0unn. 32 1,070 535 1,114 557 1,160 580
700 ciieenn. 40 1,372 686 1,454 727 1,538 769

Nore.—The amounts shown for the survivor are payable to the female
survivor annuitant, if living, after the death of the male annuitant.

34

Approved For Release 2002/01/31 : CIA-RDP57-00384R000500140013-0



Approved For Release 2002/01/31 : CIA-RDP57-00384R000500140013-0
Voluntary Deposits ‘

The Civil Service Retirement Act provides that an employee may make
voluntary deposits to the Retirement Fund iz multiples of $25, up to 10 percent
of the total basic.salary payments received since August 1, 1920, which amount,
together with interest thercon at 3 percent per annum compounded as of June 30
of each year, shall, at the date of his retirement, be available to purchase an
additional annuity.

Below are tables and illustrations -that will enable an employee to determine
the appioximate additional annual payment that he will receive on rctlrement
for any ‘deposit or series of deposits that he may wish to make.

Amount with interest at 3 percent of (a) a single deposzt of 81 and (&) an
annual deposit of §1 at the end of indicated number of years

| - Smgle Annual ol Smgle Annual
: 0sit osit . Fosxt Deposit
Years F F Years F
@ | v @ )
Looiiieinn © $1.03000 | $1.0300 $1.86029. | $29.5368
2. e 1.06090 " 2.0909 1.91610 31.4529
K JAPO. 1.09273 3.1836 1.97359 | 33.4265
L 1.12551 -4.3091 2.03279 35.4593
L T 1.15927 5.4684 2.09378 37.5530
6. iiiinanin 1.19405 6.6625 || 26......... 2.15659 39.7096
Teeiannes 1.22987 7.8023 | 27......... 2.22129 41.9309
L T 1.26677 9.1591 || 28......... 2.28793 44.2189
[ 1.30477 10.4639 {| 29......... 2.35657 -46.5754 -
N 1.34392 | - 11.8078 |} 30......... (2.42726) 49.0027

1.38423 13.1920
1.42576 14.6178
1.46853 16.0863
1.51259 17.5989
1.55797 | (19.1569)
1.60471 20.7616
1.65285 22.4144
1.70243 24.1169
1.75351 25.8704
1.80611 27.6765

2.50008 51.5028
2.57508 54.0778
2.65234 56.7302
2.73191 59.4621
2.81386 62.2759
2.89828 65.1742
¢ 2.98523 68.1594
3.07478 71.2342
3.16703 74.4013
3.26204 77.6633
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Annuity (annual payment) that $1 will purchase ar indicated age of retirement

Nonforfeiture Forfeiture
Age at retitement Men Women Men Women
© @ & ®
5 T, $0.0690799 | $0.0644912 | $0.0776337 | $0.0709170
56 . .0703631 0655523 .0795798 0724480
57 i 0717206 0666667 .0816593 .0740686
58, i .0731529 .0678426 .0838715 0757978
59. ...l .0746603 .0690799 .0862366 0776337 Ay
60. .. i (.0762253) .0703631 .0887469 .0795798
6l. ... ..l .0778816 .0717206 .0914328 .0816593
(7 .0796495 .0731529 .0943040 (.0838715)
(X TR .0814730 .0746603 .0973710 .0862366
(<2 Z N 0834028 .0762253 | ~ .1006543 .0887469
65, i .0854628 .0778816 .1041667 .0914328
66. .. i, .0876271 0796495 .1079331 .0943040
(<7 2 .0898715 .0814730 .1119570. .0973710
68. ... .0922679 .0834028 .1162926 1006543
69......iiiin, 0948497 .0854628 1209336 .1041667
(S .0974849 .0876271 1259287 .1079331
ILLUSTRATIONS

Example 1:

Assume that a male employee makes a single deposit of $100 and retires
30 years later at age 60 and that he elects a nonforfeiture annuity at retirement,
The value of $:00 at the end of 30 years is $242.73 ($100X2.42726—see value
in parentheses column (a)). This amount multiplied by the value opposite age
60 (see value in parentheses column (c)) gives $18.50 ($242.73 X 0.0762253),
the additional annual amount that will be paid on account of the voluntary
deposit.

A nonforfeiture annuity provides that if the annuitant dies before receiving
in annuity payments the full amount of the principal ($242.73 in the above
example) the difference is returned to his estate. In the above example if -,
death occurs at the end of ten years the amount that would be returned is
$57.73 [$242.73— ($18.50X10)] on account of the voluntary deposit.
Example 2:

Assume that a female employee makes a deposit of $50 each year for 15
years and retires at age 62 and that she elects a forfeiture annuity. The value
of such a series of deposits at the end of 15 yeass is $957.85 ($50 X 19.3560—
see value in parentheses column (b)). This amount multiplied by the value
in parentheses in column (f) .gives $80.34 ($957.85X0.0838715), the addi-
tional annual amount that will be paid on account of the voluntary deposit.

In the forfeiture annuity there is no return of any unexpended balance.
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e
Index
Annuity: . ] . Question
L4 01« 148
and benefits under Employees’ Compensation Act. ......oovvvenes 61
and PEDSION. ... .. vire i, e ieeeaes 16
and retited PAY. ..ottt 16
Ly and Social Security benefits. ..... oot i e 169
w application for. .. .v..o i e 54, 64, 65, 171-173
beginning date. . ... ..o e 49, 66, 75

computation of.  (See Computation of annuity.)
disability. (See Disability annuity.)
discontinued service, (See Discontinued service annuity.)

Government POItiOM. o .« .vuvvrnetviureernne e 85, 88
ROW DA oottt e e 150
increased, with forfeiture. .. .. ... . oo e 111, 112
joint and survivorship. (See Joint and survivorship annuity.)
life, nonforfeiture. ... .oovvi vyt 105, 108110, 112
purchasable . ... 85, 110
right to—not affected by departmental action.................... 166
suspension of . ... iiiiieisiiiiinens T e P 8o
termination Of . .. .. it e e b e 51, 58, 69, 80
Appeal, right of.....oooiiiii i e 56, 167
Appointment of persons beyond FEHiremMent A8C. v vvvrvnroocennen- . 81
Assignment of retirement funds. ......... ... eieieeeienaiiiiens 158
Attachment of retirement funds.................c0us e © 154, 157
AUtomatic SEPATatioN. .. .. v vv st r v ieer et i 46-48
gt Basic sy P, 11, 38, 85, 87, 89-05
‘Beneficiaries. .. ..o B P RS R 144-149
Birth, proof of date of ...... . ..ot 168
.Checks, indorsement under power of attorney: -
ZY Y1 11 R R 151
refund . .. et e e 152
Classified Civil SEIVICE. .\ vvt et riiereeniiiaar v eraoanrnnsorssone 4,6
Computation of annuity: .
discontinued SEIVICE. .+ vv i vt iviiie v raiaron st 99, 103, 104
increased annuity with forfeiture.......... ... ooiiiii II1, 112
joint .and survivorship annuity. ........ ... oo i 115,116
life annuity, nonforfeiture. . .......... ... iieeenie 109, 110, 112
matching Provision . ... ....veveererorenneresinieraieenanaas 88
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Computation of annuity—Continued. Question
optional retirement between ages 55 and 60.................. 100-102
Plan I. ..o 77, 84-88, 93-96, 99
Plan I, ..o e 84, 89, 90, 94-06
Plan IIL. . 84, 9196
voluntary contributions............ e 38, 119~121

Contract employees. . . ..., oo 2

Contributions. (See: Deductions; Deposit; Government contributions;
Voluntary contributions.)

Corporations, Governmentzowned. .. ... ......ovuienrnnannnn.. FR 9
Coverage of Civil Service Retirement Act..................c..u.. 1-10
AULOIMIALIC. © o v ot et e e e et e e e e e 1,7
exclusions from. ... ... ... ... . i e e s 1,2, 4 A
optional. .......... ... ... ... ... i e 7.8
Credit for service. (See Service credit.)
Death:
after separation. ... ... ... ... i 146
of annuitant. .......... ... ... ..., LTS 147, 148
of applicant for joint and survivorship annuity. ................. 114
of employee. ... ... 144, 145
of survivor annuitant......... ... ... . . . 118
Death claim (application form)................. J 172
Deductions: )
after January 24, 1042. ... i i e e 132, 136
before January 24, 1042. ... ... . i e e 131, 135
individual account. ........... ... ... ol P 35
not withheld (administrative error).............ccovvrrrvnnnn.. 34
Tate Of. .. S I, 14
refund of . ... ... . 49, 122-148
Delinquency or misconduct. .. ...ttt uann..,. 75, 76, 126, 135
Deposit:
after separation from service........ ... .0 i, 31
credit without. . .................... e 18, 23, 32, 97
installments. ............................. IR 24, 25, 27 &
SEIvice Prior 0 AUGUSE I, T020. ... uueivvnnnsnnnnnun. .. 30
tO COVEr Past SEIVICE..................... PN ‘18, 21-24, 26, 32
Disability annuity:
application for. ... ... ... . e 64, 65, 172
incompetents ......... ... ..o e 62, 63
time limitation for filing............cccovuuveinuoooi . 62
intemperance, misconduct, €tC. .. ..... ...t e 59, 64
medical examinations................ . .. 64, 68
permanent disability. .................. . ... ... ... e 67
recovery from disability. ......... ... ... .. . 69-73
resulting from performance of duty............. R S 61
total disability, what constitutes. ........ ... ..co0iiiiininnin. ... 6o
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Discontinued service annuity: . Question
beginning date........ ... i i i e e 75
involuntary separation........ e eree e 755 77» 78 103, 104
misconduct or delinquency................. e 75,76, 99
reqUIirements £Or..........ueeiereriririiniiiiireioneaiaeeaas 74
resignation. ... o0l e D I o 75199 1
separation after age 70. ... .ttt e e 49
upon recovery from disability................ ..., e 71

District of Columbia GOVErNMENt. . ..vv v vrvrvrveinrnnrivanes 1,15, 19

Employees’ Compensation Act, benefits under.................... " 61

Fee-basis employees. ., ............covii [T S N 2

Forms to be executed. .. ... .. vviii it e 172, 173

. Fractional part of month OF YEar...........ceveieevncrnaroreens 98

“v Furlough ... .. e 10, 32, 43
Government claims.................. e e PR 155
Government contributions . ............covinens e 44

“Guardian or committee. . . ... it Sevenrerane 62, 63, 153

Heads of executive departments and agencies. ........c.ooviiiinnn 55,65

TOCOME TAX . o o oo o vttt et et e e ettt s 161, 163, 164

. CINCOMPELENES . .\« o et v v e e e e e i as et e e 62, 63, 153

Increased annuity with forfeiture. ....... ... . .cv.vivvi i 111,112

Individual account. ... ittt i e s 35, 126, 135, 160

Information: '
disclosure of . .. .. it e e e 170
securing of additional. ... .. ..ol RN 174

Interest: ‘
after separation. .......... e erereeans eeereeasas [ 137
on depc)sits ........................... e eset et tresseaear i 21,22

on redeposits. ... i iiiiu D 128, 140
onrefunds............ .00l Ceeees R J N 127,137
on voluntary contributions.............. D 38, 141

Intermittent employees. ............. N P TN 2,3

v Joint and survivorship annuity:
computation of ........... e Cerieenae e 115, 116
death of applicant for............. Ceeeaen R S & 71
selection of ... oi it i i e e 105, 113, 114, 117, 168
survivor annuitant: )
deathof. . .....ooiiiiiiiiiienns S 118
proof of date of birth of........ RN e 168

Judicial employees............. S 9

Leave: )
advanced, recovery for...............00n everaas e .. 156
for military or naval service.............o0vunn P 10, 32
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Question
Legislative employees. . ...... . .. .. i e 1,7, 8, 47
Loans from retirement fund. ............ .0 i 159
Matching provision. . ...........oviiiiii i ’ 88
Military or naval service......................... 10, 15-17, 20, 32, 123
Misconduct or delinquency..........c.ooviiiinrennnnn.. 75, 76, 126, 135
Nonfotfeiture life annuity. .. ...... ..ot innnns, 105, 108~110, 112
Optional retirement:
application for. ... ... ... i i e 54,172
at 886 55. .. ...t E 53
AL AZE 60, . . e s 53, 55
AL A8 B2 . 53,55
GOVernmMent OPtOM. « v v vt et e ittt ettt ot e e et eee e 55-57 e
OVETHME PAY. .\ttt ettt ettt et ie e e e i 12
Partial payments. . ......oouuiiui i i 24, 25, 27
Pension, military. ... c.co ot 16
Political aCtivity. . .....ouui i i e e 165
Power of attorney. « o v.vr v e e 151, 152
Publications .. . ...ttt © 175
Purchasable annuity........ ... .. 8s, 110 .
Redeposit of refund:
less than 5 years of service.................. e, 39, 128, 129
more than § years of service. ............ it 138, 139
separation prior to January 24, 1942. .. ... ... ...i.i..... e 130
voluntary - contributions. ... ... ...t e e 143
Reemployment of annuitants:
4 46, 50-52
disability . . ... ... 69-73
discontinued service.............. et e e 79, 80
optional ... ... 58
outside GoOVErnment SErvice............veevevensonnnn e, 82, 83
Refund:
application for.................. et i it e e, 171, 172 A
death of annuitant. ........... .. .. 147, 148
death of employee. ......... . 144, 145
definition .. ... e e 122
less than 5 years of service........ e 49, 123, 124, 128
more than 5 years of SEIVICe. ........o.vueeennronrons ., 131-136
recovered disability annuitant........ ... .. .. 92
TOREINE. Lo e 126, 135
transfer to position not under Act................. ... . ... ... 123-126
voluntary contributions. .............. ... ... .. ... .. ... 141, 142
Reinstatement by Civil Service Commission. .. .................. N 4
Removal for cause. ................. ... . 0L 755 76, 126, 135
Resignation. ....... ..o 49, 75, 126, 135
Retired pay, military. ........ ... 16
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Separation: Question
automatic....... et et et e e 46
INVOIUIEALY .. oo e e ieie e 75,77, 78, 103, 104, 126, 135

« removal fOr CAUSE. .. ouuu e er et ieriei e 75, 76, 126, 135
PESIGNAtION ... v'vvuvunrsrenrieeasans T 49, 126, 135 .

Service credit:
application £Or. ... vurieiiniiire i 24, 172
civilian . ......... Veeeens e et aree e 15, 19, 32
installment PaymeEnts. ... oovvvvr i arr e 24, 25, 27

' hilitary or naval......... [ N 15-17, 20, 32
not claimed. .. ... .. e e e 28, 29, 133

WAC, WAVES, SPARS. .. ... i 33

‘With depoSit. . ...t el 18,22

‘V’ without deposit. . ... vttt 18, 23, 32, 34, 97
without redeposit. ... .. o 128, 130, 135, 139

Social Security Payments. ............coveeeaonnsn e 169

SULVIVOr aNNUILANL. .. .o vvevervrnoreraroros e e 113-118, 169

Suspension of ANNUILY. . .. ovvvvvrnrere v 8o

Temporary employees. .. ..ovvvvivioeereerieeees e 2,3

Termination of anmuity. .. .. ..ot iiiiiiareriian e, 51, 58, 69, 80

Tontine:
death of employee. ... ..ottt i s 145, 146
deduction in setting up individual account......... ..o .ot 35, 36
major fraction of month. ... ... ... 35
reason fOr..........c....... PRR T 37
refund OF ..ottt e e 126, 135
voluntary contributions. .. ......ooeeiiiiiiieranen e 40

. Transfer:
SEALUS UPOML. 4+ e v v et otnaneassanenensasanenenserssesessnn 4
to position not under ACt............oo.o.. e, 3, 124126
VICLOrY taX. . ovvvovvenoeessnesnns i sae it 162
" Voluntary contributions:
after separation from SErviCE...........ecvrvreiiiiiiiiiiiiis 42
w effeCt ON ANNUILY. . v v v vt e ierree s e s e e 119-12T
ROW TAAE .+« vt e ettt e et i e 41,172
TIEELCSE Ol « ot v v vesve e ennosesessoresananesensareseeiruarans 38, 141
payment of. ... .o e PP 38, 39, 43
redeposit OF v\ vvernnini i e 143
refund of ....... e e e e 141,142
LT - S L KRR TR SRR R R R R 40
War service appointments. ..........c.ovesorericranas e 5
. When-actually-employed Persons.........c.ocvvriiieiiereiniiians . 2
P )
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